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MINUTES
OF _THE

P in

GIA CAREER COUNCIL

18th Meeting, Thurasday, 9 February 1956, L:00 p.m.
Room 115, Adminiatration Building

Present: Lyman B, Kirkpatrick, IG, Acting Chairman

C/0C-A, Alt. for D/CO, Member
DD/P, Alt. for DD/P, Member

, A/DDI/AD, Alt. for DD/I, Member
AD/TR, Alt. for DTR, Member
/Pars, Alt. for D/Para, Member
Lawrence K. White, DD/S, Member

o Heporter
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Guests

Members and Consultants of the ed hoe Committee on

P

Foreign Language Development

© 25X1A9%9a

i. The minutes of the 17th Ueeting of the CYA Career Councll wers
approved as distributed. Tt was confirmed that the DICI had established
the poliey that no numerical or adjectival rating be computed from Fitness
Reports. It was also confirmed that in the svent of a Reduction in Force,
which was exbtremely unlikely, it was the intent of the presentation at the
previous meetling that all personnel would compete on & World-wide basis and
that there would not be ssparate compstitive areas for the DD/I, DD/P and

DR/S.
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2 The "Forsign Languwage Development Program" was discussed in dstail.
It was recognized that a) it would teke some tims to got the program under-
way with respeect teo enlarging the iraining facilitvies and qualifying persons
to recaive the incentive award, and b) the legality of paying a monatary
bonus or award had not yet been established with finality. There was

: disensaion of the difficulty that would be eng unbered in establishing worid-

vide requirements for langusge competences, | It was agreed that this was the
comaa] vosponsibility of the Director of Personnel along with his responsibility
for job qualificatlons, but that ha could only do it with the assistance of

she Heads of Operating Componente and of the Language Training Staffzs The
guale of awards was discussed and tentatively approved. It was agraed that
unless language was made part of a duty assignment, no great resulte from the
opegran should be expected since it has been demcnstrated that mozt persond

csn pot learn 2 language adequately in their spare time. It was agreaed that
sheTStaff Study be accepted and forwarded to the Director for his approval,

snd that the Regulation be referred back to Regulations Gontrol Staff fur

‘editorial and tecanical revision snd that it be publisheu after coordination

with the Office of Personnel, the Gffice of Training and the Language Task
Toree.

Ao 4 was agreed that the problem of ele tion of category o¥ status
by Agancy military regervists would be mentioned at the Director's Seniow
“haff meeting on the folleving Mondaw.

%. The guastion of tTdentificat’ on of Positions on T/0'a® and the
proposed now Agaignment and Promotion regulations werse discussed. Ths Council
reserved judgment on these matbers witil it could reconsider the Career
Service Orade Authorization mechanism which had besn contained in the Staff
Study "Revised Personnsl Promotion and Assignment Policles®. Tnis Staff
Study had been approved by the Council on 10 November and subseguently by the
Mrscbor on 27 Kovember, The Cownell urged that a simpler nochanism to
achieve the same ends be found if poselbls. The proposed Regulations wers
withdrawn and the DD/S agrezd Lo bave the matter restudied and pregented to
the Council again at a futuwre meobing.
£. The Councll adjourned at L: 50 to mest again on 1 March 1956.
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